
Want to take a PT-Study-FT-Working year?

The Role  
 
We are currently resourcing driller’s offsiders to join drilling operations on multiple projects 
in Ballarat and Bendigo, just a few hours drive north of the Geelong campus. The company 
is an Australian owned and established company specialising in mining, drilling and 
exploration within the resources industry.

Work/study balance

This is a great opportunity to take a year to study part time, whilst earning good money, 
with very minimal monthly spend. Bank most of what you earn to help finish your degree. 
Flexible 2/1 DIDO rosters are on offer, with full board and meals provided on-site whilst 
rostered. Receive a weekly pay run into your nominated bank account.

Learn a new trade and gain valuable mining experience

This is an ideal way for those students planning to undertake mining law and potentially 
pursue work in this segment to entrench themselves into the industry with a company that 
invests in its people and promotes training and career development opportunities for the 
right candidates. This opportunity isn’t just limited to those candidates with longer-term 
career interests and all hard-working candidates are encouraged to apply.

The bottom line

Uni is barely manageable at best. Balancing a full time load with a part-time job for four 
plus years - and top grades? It’s no mean feat. Taking a year to work hard and fit study in 
between (no one said it was going to be easy!) to set yourself up for the back half of your 
degree, will allow you to focus purely on study and internships; not a bad trade off. You’ll 
have to show real discipline to achieve this balance, but that’s an inherent part of being at 
uni in the first place. This opportunity allows for the ability to strike a good balance and is 
best suited to a student in at least their second year with a developed core focus and 
discipline, that won’t have any issues balancing competing work/study commitments.  
 
Do the math: (ok ok, we know lawyers don’t count..) an average work month of 250hrs 
at $30-33/hr + incentives + super - and only a week of living expenses each month. 
And in 12 months, over 3 trimesters PT @ 2 units, you will have only set yourself back 2 
units (vs 2 trimesters FT @ 4). 



Note that this isn’t intended as a graduate placement role. This is a full-time opportunity 
that is aimed at allowing you to balance a part-time study load and exam week each tri, 
whilst working hard, staying fit and breaking away from those books and laptops, at least 
for a little while. That said, the positive career-focused attitude of the company doesn’t rule 
out anything in the future. For those candidates interested in the long run, future graduate 
placement may be one of many options on offer.

 
What do I need to be successful in this role?

• A hungry attitude to work and readiness to commit to a 12 month roster 
Be back in FT study in time for T2 2019

• Access to a car and ability to DIDO to/from one of our mine sites 
• Ability to work long 12 hr days in physically demanding conditions
• Excellent work ethic combined with a faultless OH&S record
• Physically fit / flexible attitude / ability to work well in a team
• Two contactable referees within last 12 months of employment
• Available for screening and interviewing process ASAP 

Our roles are commencing in the June/July mid-trimester break, straight 
after exams and site inductions taking place in this period.

 
 
What tickets and qualifications do I need?

• Manual Driver’s Licence (essential)
• Ability to pass a strict pre-employment medical
• Ability to pass a drug and alcohol test
• Ability to obtain police clearance
• HR Driver’s Licence (desirable, not essential)
• First Aid ticket (desirable, not essential)
• White Card (online half-day course available)

 
 
We are here to help 

We are in the process of on-boarding a current student and we will therefore be able to 
help you as a new recruit (we call them cleanskins in the industry) transition into your new 
role, help with the pre-induction process, PPE requirements (long hi vis, hard hat, steel 
cap boots) and any qualifications, as well as answer the questions that you’ll no doubt 
have. 

To have a chat about this opportunity please contact Jarrod Faulkner at 
MASS Recruitment on 08 9381 4525 




